






























opinion of the counselor, the employee requires rehabilitation services, and the City agrees, the
employee will be placed on a non-paid leave-of-absence for a period not to exceed sixty (60) days
and shall enroll in and complete a certified alcohol and/or drug rehabilitation program. An
employee may use accumulated sick leave or vacation during this sixty (60) day period. If the
employee successfully enrolls and completes the program within sixty (60) days, the employee will
be reinstated to the employee's former position. The City reserves the right to approve the selection
of the rehabilitation counselor, facility and program content. Cost of the rehabilitation program will
be paid by the employee or medical insurance provider (within contractual limitation). The
employee will submit to the Police Chief or his designee semi-weekly written progress reports from
the employee's counselor during the entire treatment program. The employee will be reinstated to
the employee's former position when the following conditions have been met:

a. The employee has successfully completed the treatment program; and

b. The attending counselor has formally released the employee to return to
work; and

c. The employee agrees to submit to a substance abuse test.

During the next twelve (12) months following reinstatement, the employee consents to be
tested for the presence of alcohol, drugs and/or controlled substances at any time, with or without
cause. Any subsequent violation of this Agreement will be grounds for immediate discharge.

14.6 Self-Recognized Substance Abuse. Employees with a substance abuse problem
may notify their supervisor of their condition. For evaluation purposes, a substance abuse test may
be appropriate. If, in the opinion of a qualified drug/alcohol counselor, the employee requires
rehabilitation services, and the City agrees, the employee will have an option to enroll in a
rehabilitation program and be subjected to the guidelines as outlined in Section 14.4 above. Any
employee who complies with the above requirements, prior to a violation of this policy, shall be
immediately granted leave without pay in accordance with Section 14.4(j)(2) above.

14.7 Employer Conducted Searches. The City reserves the right to conduct searches of
City employees, property, vehicles or equipment at any time or place. Failure to cooperate with
these procedures will be grounds for discharge.

ARTICLE XV
OUTSIDE EMPLOYMENT

15.1 General. Employees shall not be employed by employers other than the City, nor shall they
contract for or accept anything of value in return for services, nor shall they otherwise be self­
employed, for remuneration, without the prior approval of the Chief of Police or his designee.

15.2 Outside Employment. Employees may hold outside jobs, including self
employment, if such employment does not, in the City's sole discretion, (1) result in a conflict of
interest; (2) result in work for the City; (3) result in outside work during an employee's work shift;
(4) involve the use of City equipment or supplies; (5) result in having less than one full day off per
work week; or (6) infringe on the employee's ability to fully perform their job duties for the City.
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Such employment will be approved or denied within a reasonable period of time.

ARTICLE XVI
GRIEVANCE AND ARBITRATION PROCEDURE

16.1 Purpose. The purpose of this grievance and arbitration procedure is to provide an
orderly method of resolving grievances. A determined effort shall be made to settle any such
differences at the lowest level in the grievance procedure and there shall be no suspension of work
or interference with the operations of the City.

16.2 Definition. A grievance is defined as a complaint arising under and during the term
of this Agreement raised by an employee or the Union involving an alleged violation,
misinterpretation or misapplication of an express provision of this Agreement. If a matter involves
disciplinary action or discharge, the aggrieved employee either may, in accordance with paragraph
20.4 below, file a grievance or demand an investigatory hearing before the City's Civil Service
Commission. A grievance shall be filed within the time limits set out below otherwise said
grievance is forever waived.

16.3 Grievance Procedure Steps. Grievances shall be processed in accordance with the
following procedures within the stated time limits:

16.3.1 Informal Grievance Procedure.

a. An employee, within fifteen (15) calendar days from the occurrence
or knowledge of the occurrence of an alleged grievance or when the employee should reasonably
have known of the existence of the grievance, shall present the alleged grievance to his immediate
supervisor. The employee has the option of being accompanied by the local Union Business
Representative. The immediate supervisor shall respond to the alleged grievance within fifteen (15)
calendar days. If the matter is not satisfactorily resolved, then the employee may initiate a formal
grievance in accordance with the provisions set out below within fifteen (15) calendar days from the
receipt of the immediate supervisor's reply.

b. Should an employee or the City have a concern which could result in
a grievance either party shall bring up the matter within fifteen (15) calendar days from the
occurrence or knowledge of the occurrence of the concern which gave rise to the potential
grievance or said potential grievance shall be forever waived. The aggrieved party shall first
discuss the matter with the other party to provide an opportunity for clarification and/or appropriate
adjustment, consistent with the terms of this Agreement. Should the matter not be resolved
informally the aggrieved party may elect to take the matter through the formal grievance procedure
set out below.

16.3.2 Formal Grievance Procedure. The formal grievance procedure shall be as
follows:

a. Step 1. If any employee is not satisfied with the supervisor's
response to his/her informal grievance, the employee and/or the Union, within fifteen (15) calendar
days from the receipt of supervisor's response in paragraph 16.3.1 above, shall present the alleged
grievance to his immediate supervisor in writing, setting forth the nature of the grievance, the facts
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and/or documents on which it is based, the provision or provisions of the Agreement allegedly
violated and the relief requested. Any grievance not filed within the time limits set forth in this Step
shall not be considered further unless both the City and Union agree, in writing, to extend the time
period. The supervisor shall respond to the alleged grievance within fifteen (15) calendar days after
receipt of the grievance.

b. Step 2. If the Union is not satisfied with the solution recommended
by the employee's supervisor in Step 1, the Union shall submit, in writing, within fifteen (15)
calendar days of receipt of the proposed resolution in Step 1, the grievance to the Chief of Police.
The Chief of Police shall respond in writing to the Union within fifteen (15) calendar days from the
date of receipt of the grievance. Any grievance not presented within the time limits set forth in this
Step shall not be considered further unless both the City and Union agree, in writing, to extend the
time period.

c. Step 3. If, after fifteen (15) calendar days from receipt of the Chief
of Police's reply, the Union states, in writing, that the grievance remains unresolved; the Union may
submit a written request for arbitration.

16.3.3 Selection of Arbitrator. The City and the Union will endeavor to select a
mutually acceptable arbitrator to hear the dispute. If the City and the Union are not able to agree
upon an arbitrator within thirty (30) working days after receipt by the City or Union of the written
demand for arbitration, the Union or City may request a list of nine (9) arbitrators from the Federal
Mediation and Conciliation Service or the American Arbitration Association. After receipt of the
same the parties shall, within thirty (30) days, alternately strike the names of the arbitrators until
only one (1) name remains who shall, upon hearing the dispute, render a decision which shall,
subject to the provisions of paragraph 20.3.5 below, be final and binding upon all parties. In
conducting a hearing, the arbitrator shall keep a verbatim record of testimony either by tape
recording or a court reporter. The arbitrator's decision may not provide for retroactivity prior to the
filing of the grievance.

16.3.4 Arbitrator Expenses. Each party shall pay the expenses of their own
representatives, witnesses and other costs associated with the presentation of their case. The
expenses of the arbitrator, the cost of any hearing room and the cost of a court reporter, unless such
are paid by the State of Washington, shall be borne equally by the parties.

16.3.5 Limitation on Arbitrator's Authority. The arbitrator shall have no right to
amend, modify, nullify, ignore, add to or subtract from the provisions of this Agreement. The
arbitrator shall consider and decide only the question of fact as to whether there has been a
violation, misinterpretation, or misapplication of an express provision of this Agreement. The
arbitrator shall only be empowered to determine the issue raised by the grievance and submitted in
writing at Step 1 or Step 2. The arbitrator shall have no authority to make a decision on any issue
not so submitted or raised. The arbitrator shall not have the authority to award punitive damages.
The arbitrator shall not in any way limit or interfere with the powers, duties and responsibilities of
the City under law and applicable court decisions. Any decision or award the arbitrator rendered
within the limitations of this Article shall be final and binding upon the City, the Union and the
employees covered by this Agreement. In the event the arbitrator finds that he/she has no authority
or power to rule in the case, the matter shall be referred back to the parties without decision or
recommendation on the merits of the case.
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16.4 Time Limits. The time limits contained herein are established to settle grievances
quickly. If any party fails to file a grievance, formally or informally, or demand an investigatory
hearing before the Civil Service Commission within fifteen (15) calendar days for grievances or ten
(10) calendar days for an investigatory hearing by the Civil Service Commission, from the date of
the occurrence or when the party reasonably should have known of the occurrence, then said party
forever waives the grievance or right to demand an investigatory hearing as well as all rights and
remedies with regard to said grievance or investigatory hearing. The time limits may be extended
only by written agreement of the Parties. Failure to submit a grievance or request for investigatory
hearing to the Civil Service Commission within the time limits imposed shall terminate the
employee's right to file a grievance or demand an investigatory hearing, and said grievance shall be
considered withdrawn.

16.5 Election of Remedies. It is specifically and expressly understood and agreed that
taking a grievance appeal to arbitration constitutes an election of remedies and a waiver of any and
all rights by the appealing employee, the Union, and all persons they represent, to litigate, or
otherwise contest the appeal or the subject matter of the appeal in any court, before the Civil
Service Commission or any other available forum. Likewise, litigation or any other contest of the
subject matter of the grievance in any court or other available forum, or a demand for an
investigatory hearing before the Civil Service Commission shall constitute an election of remedies
and waiver of any and all rights by the employee, the Union and all persons they represent to grieve,
arbitrate or otherwise contest said subject matter in any other forum.

ARTICLE XVII
WAIVER OF BARGAINING

17.1 Entire Agreement. This Agreement, upon ratification, supersedes all prior practices
and agreements, whether written or oral, unless expressly stated to the contrary herein, and
constitutes the complete and entire agreement between the parties, and concludes collective
bargaining for its term, unless otherwise expressly provided herein.

17.2 Opportunity to Negotiate. The Parties acknowledge that during the negotiations
which resulted in this Agreement, each had the unlimited right and opportunity to make demands
and proposals with respect to any subject or matter not removed by law from the area of collective
bargaining, and that the understandings and agreements arrived at by the Parties after the exercise
of that right and opportunity are set forth in this Agreement. Therefore, the City and the Union, for
the duration of this Agreement, each waives the right, and each agrees that the other shall not be
obligated to bargain collectively with respect to any subject or matter referred or covered in this
Agreement.

ARTICLE XVIII
SAVINGS CLAUSE

18.1 It is the intention of the parties hereto to comply with all applicable laws and they
believe that each and every part of this Agreement is lawful. All provisions of this Agreement shall
be complied with unless any of such provision shall be declared invalid or inoperative by a Court of
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final jurisdiction. Should any provision of this Agreement or the application of such provision be
rendered invalid by a Court of final jurisdiction or by reason of any existing or subsequently
enacted in legislation, the remaining parts or portions of this Agreement shall remain in full force
and effect.

18.2 Conflict With Legal or Affirmative Action Requirements. If there is any conflict
between the provisions of this Agreement and any legal obligations or affirmative action
requirements imposed on the City by federal, state statutory or common law, administrative rule or
regulation, or executive order, then such legal obligations or affirmative action requirements thus
imposed shall be controlling.

ARTICLE XIX
AMENDMENT OF AGREEMENT

This Agreement may be amended only by the mutual written agreement of the Parties.
Such amendment shall be lettered, dated and signed by the Parties and, together with the attached
Appendices"A" and "B", shall constitute a part of this Agreement.
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ARTICLE XX
DURATION

This Agreement shall be effective January 1,2008, and shall remain in full force and
effect through December 31, 2010. Upon termination of this Agreement, all benefits and
obligations hereunder shall be terminated and shall not survive the Agreement. The Parties
may extend the terms of this Agreement by written agreement.

DATED this __ day of , 2008.

CITY OF EAST WENATCHEE TEAMSTERS UNION LOCAL NO. 760

n Parks
ecretaryfTreasurer

By:
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APPENDIX "A"
Effective Effective Effective
01/01/08 01/01/09 01/01/10
(10%) (6%) (6%)

Sergeant $5431 $5757 $6103

Patrolman 1st Class $4783 $5070 $5374

Patrolman 2nd Class $4298 $4556 $4829

Patrolman 3rd Class $3773 $3999 $4239

Trainee $3281 $3478 $3687

LONGEVITY

Longevity. The following longevity pay will be added to the employees' base monthly salary on the
following schedule:

After completion of:

5 consecutive years of service
10 consecutive years of service
15 consecutive years of service
20 consecutive years of service
25 consecutive years of service
30 consecutive years of service

Longevity pay is not cumulative.

- 22-

1% of the employee's base monthly salary
2% of the employee's base monthly salary
3% of the employee's base monthly salary
4% of the employee's base monthly salary
5% of the employee's base monthly salary
6% of the employee's base monthly salary



APPENDIX "B"

Authorization for Check Off of Union Dues

I hereby authorize the City Clerk to deduct from my earnings, the regular monthly dues
(uniform in dollar amount) in the amount certified by the Financial Officer of Teamsters Union
Local No. 760, and further authorize the remittance of such amount(s) to said Local Union in
accordance with the currently effective Agreement between the City and the Union. This
authorization is revocable by a notice in writing by certified mail to the City Clerk and the Union.

I hereby waive all right and claim for said money so deducted and transmitted in accordance
with this authorization and, further and separately, relieve the City, its employees, officers,
representatives, and agents from liability therefore.

Signature
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